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INTER-AGENCY JOB MOBILITY
Head of Call Coordination & Grant Management Sector  (ref. S3JU/IAJM/VN131)
TA2(f) – grade bracket AD8 to AD11
Declaration of Honor

Eligibility & Selection Criteria Grid
	Last name:
	

	First name:
	

	Nationality:
	

	Gender:
	

	
	


A. Eligibility criteria

(1)
A level of education which corresponds to completed university studies attested by a diploma when the normal period of university education is four years or more, or a level of education which corresponds to completed university studies attested by a diploma and appropriate professional experience of at least one year when the normal period of university education is at least three years, or where justified in the interests of the service, professional training of an equivalent level
 YES / NO
(2)
Currently a Temporary Agent 2(f) staff who, on the closing date for application and on the day of filling the vacant post, is employed within the candidate’s current agency in a grade corresponding to the published grade (AD8 – AD 11)
 YES / NO
(3)
At least two years’ service within the candidate’s current agency (including Executive Agencies, Decentralised Agencies and Joint Undertakings) before moving 













 YES / NO
(4)
Thorough knowledge as well as command of English and a satisfactory knowledge of another language of the European Union to the extent necessary for the performance of his/her duties are mandatory:



 YES / NO
(5)
I am a national of a Member State of the European Union:


 YES / NO











(6)
I am entitled to my full rights as citizen: 




 YES / NO

(7)
I have fulfilled any obligations imposed by the applicable laws concerning military service: 








   YES / NO / NA
(8)
I am physically fit to perform the duties linked to the post: 

 YES / NO

B. Selection Criteria
(1 = slight; 2 = good; 3 = very good; 4 = excellent)

1. Proven work experience in the contractual management of EU research projects, preferably in the context of Horizon Europe including as call coordinator











      1 / 2 / 3 / 4
2. Proven experience in the usage of IT grant management tools, preferably in the usage of COMPASS, SyGMa, EMI, CPS and CAP


      1 / 2 / 3 / 4
3. Proven knowledge of Horizon implementation and related legal and administrative procedure








      1 / 2 / 3 / 4
4. Capacity to identify improvements in working methods and inspire a change culture 









      1 / 2 / 3 / 4
5. Negotiation Skills 






      1 / 2 / 3 / 4
6. Ability to analyse and problem solving skills



      1 / 2 / 3 / 4
7. Customer and solution oriented approach to provide service and support to services









      1 / 2 / 3 / 4
8. Capacity to allocate tasks and organise work



      1 / 2 / 3 / 4
9. Capability to have a forward looking multi-annual programme vision      1 / 2 / 3 / 4
10. Ability to communicate, to understand and be understood 

      1 / 2 / 3 / 4
11. Ability to coordinate and inspire a small team as well as evaluation panels involving external experts







      1 / 2 / 3 / 4

12. Ability to work towards common objectives in a matrix organization requiring high levels of cooperation across multiple Units and Sectors

      1 / 2 / 3 / 4
13. Working knowledge of written and spoken English


      1 / 2 / 3 / 4
14. Proven knowledge of EU transport policy, in particular in the field of aviation 











      1 / 2 / 3 / 4
15. Knowledge of a third official European language 


      1 / 2 / 3 / 4
C. Please specify how you learned about this vacancy notice:

SESAR website







      YES / NO

EUAN website








      YES / NO

EPSO website








      YES / NO

Other (please specify)






      …………….

Date
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